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MINUTES OF THE WELLINGTON TOWN COUNCIL FINANCE MEETING HELD ONLINE 

VIA ZOOM ON TUESDAY 4TH MAY 2021 AT 4.30 PM  

 

PRESENT:   Councillor J Lloyd (Mayor),   

Councillors M Barr, A Govier, M Lithgow, McGuffie, V Stock-Williams, J 

Thorne 

IN ATTENDANCE: David Farrow (Town Clerk), Annette Kirk (Deputy Clerk), Alice Kendall 

(Deputy RFO & Assistant Clerk) 

1 member of the public and 1 member of the press 

 

270 APOLOGIES  

Apologies were received from Councillors Bradley and Pringle-Kosikowsky. 

  

271 DECLARATIONS OF INTEREST  

Councillors Govier and Lloyd have a standing personal interest declaration relating to 

MTMIT, the Council’s IT consultant, being a former customer of the company. 

 

Councillor Thorne has a standing personal interest declaration relating to MTMIT, the 

Council’s IT consultant, being a personal friend of the company owner. He also 

declared a personal interest for agenda item 6b (receipt number 5) as a payment had 

been received from his daughter as a hirer of the Pop Up Shop. 

 

272 MINUTES 

RESOLVED to approve and formally adopt the minutes of the Finance meeting held 

on 12 April 2021. 

 

273 PUBLIC PARTICIPATION 

No written submissions had been received but a representative of the grant applicant 

was present if Councillors wanted to ask questions. 

 

274 GRANTS 

(a) Citizen’s Advice Taunton 
Citizen’s Advice Taunton had submitted an application for a grant of £4,850 to 
continue delivery of their advice service covering a number of issues (benefits, 
debt, housing, employment). The application was circulated to Councillors by e-
mail. Officer’s note: a specific heading was added to the 2021-22 budget for an 
SLA with CAB in the amount of £5,000. 

 

 RECOMMENDED to Full Council that a grant of £5,000 be awarded for 2021/22 

and that an SLA be drawn up to secure funding for a further two years. 

 

(b) Grants Summary 

Grants paid in the 2021-22 year listed below were noted. 

 

              £ 

Wellington Mills CIC     2,500.00 

Transition Town Wellington     1,446.17 

                 ------------- 

Total           £  3,946.17 
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275 ACCOUNTING STATEMENTS 

 

(a) TO NOTE AND APPROVE THE BANK RECONCILIATION AS AT 26 APRIL 

2021  

 

RESOLVED to note and approve the bank reconciliation as at 26 April 2021 

 

(b) TO NOTE AND APPROVE THE INCOME AND EXPENDITURE FOR 1 – 26 

APRIL 2021  

 

RESOLVED to note and approve the income and expenditure. 

 

Councillor Thorne asked why there were two codes relating to the Pop Up Shop. 

The Deputy RFO explained that some entries had carried over from the previous 

year which used a different coding system and that she was currently in the 

process of re-drafting the coding. Next months reports should be much more 

streamlined.  

 

(c) TO NOTE AND APPROVE THE INCOME AND EXPENDITURE AGAINST THE 

BUDGET FOR THE 2021-22 YEAR AS AT 26 APRIL 2021  

 

RESOLVED to note and approve the budget report as at 26 April 2021. 

 

 

There being no further business, the meeting closed at 5.00 pm.  

  

.........................................  

Councillor Janet Lloyd Mayor  



  

 

 

26/4/21 

Wellington Counselling CIC had received £12,000 from WTC in September 2020. 

This report pertains to the 6 months of funding and demonstrates how some of 

the £12,000 has been spent on counselling support for people in Wellington. It 

begins by offering a contextual appraisal of services that have been developed 

over the last year, in response to increasing demands, and the pandemic. 

 

The pandemic produced a range of challenges to us as providers of counselling, 

but also to people wanting therapeutic support. One of our main client group are 

victims of domestic abuse and national data supports local police intelligence on 

the increase in domestic abuse and we saw an increase in referrals for victims of 

domestic abuse in Wellington. 

 

As a counselling company we were fortunate in our success rate at achieving 

grants to provide all our counsellors training in working online, had funding for 

website improvements, computers, staff training in domestic abuse & staff 

supervision. We gained some additional funding from other organisations, to 

provide counselling and courses for victims of domestic abuse. 

 

Part of our response to the pandemic revolved around making our services more 

accessible to those who needed them. We achieved this by using our website to 

market our services, and made self-referral possible, adopting a geo-graphical 

phone number, and moving to a more secure email system for all 

communications. At a time when referrals from GPs and Schools was markedly 

reduced during lockdown periods, making self-referral(s) possible and easy to do 

was a clear strategy to reach those in need, and it has worked. A significantly 

higher number of our clients contact us directly for counselling and courses, 

using the website as the first point of contact. 

 

  Background   

                                                              1.  
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Another part of our response was that due to, and during lockdown, all of our 

counselling services went online, for adults, children and young people from 

March 2021. We were able to offer meeting through “zoom”, “Teams”, and phone 

calls. Our counselling services have continued online, and there are no 

immediate plans to resume face to face contact until we are certain of levels of 

certainty and stability. Future services will offer a blended approach whereby 

flexibility can be offered around face to face and online counselling services, and 

all of our courses. 
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Demand for  service(s) 

 

The number of new referrals we received  between February 2020-February 

2021 was 102. These referrals came from: 

 

Self-referral        40 

GP surgery.       12 

Health visitor       5 

PFSA.                17 

Schools.              5 

Police.                 1 

CAMHS.              1 

MIND.                  1 

Village agent.      1 

Family members 9 

Miscellaneous    10 

 

100 of these new referrals were accepted and counselling offered or if suitable 

one of our courses. Referrals from the previous year were also carried forward. 

For the period of the SLA 54 referrals were accepted. 
  

Where do referrals come from? 

 

We received referrals from GP surgeries in Wellington, CAMHS, Health Visitors 

and from the Parent Family Support Workers (PFSAs) who work for the 

Wellington Cluster of Schools (that include primary schools and 1 secondary 

school). We have also received a larger number of self-referrals via our website.   



The referrals are for both adults and children and we work closely with the 

parents of children who have witnessed DA or been a direct victim of physical, 

psychological and sexual abuse.   
  

 

Number of counselling hours delivered & number of clients seen 

  

Wellington counselling delivered 1387.5 hours of online counselling during the 

period March 2020-March 2021. In total 140 people were seen for therapy and 

the average number of people we see are 45 per month between a team of 5-7 

counsellors. The largest client group are those who are victims of domestic 

abuse, accounting for 19 out of 45 people per month. It is also the case that the 

complexity of many of the clients determines their need for counselling that is 16-

20 sessions long. In some cases the need is reduced, and hence we can juggle a 

combination of ‘need’ and deliver the counselling that is required for everyone. 

 

Of the 100 referrals we took on/received in this time for females there were 49 

adults, and 2 children, and 14 young people. The referrals for males was 22 

adults, 5 children, and 8 young people. The increase in referrals for adult males 

we have witnessed over the last 3 years, and  the diversity in the age of clients is 

encouraging. This has the potential to be viewed as a healthy 
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sign that community wellbeing is achievable through our service, by reducing 

stigma and the costs associated with counselling, and ease by which to access it 

online. 

 

 

Counsellors support 

 

The clinical lead at Wellington Counselling ensures that all the counsellors 

receive regular internal and external supervision to facilitate best practice and 

that they are supported in the process of counselling victims of domestic abuse. 

Funding has been sought to provide further training in domestic abuse 

awareness, and to work within MARAC, and achieve external support for what 

we are doing here at Wellington Counselling.   

 

 

 

Why do people come to us for counselling? 

 



 

The table below* shows the most prevalent reasons why people contacted us for 

help, and easily demonstrates that the highest demand is for victims of domestic 

abuse and their children. 

 

 

 

Reason 

Amo

unt 

Depression 8 

Depression and anxiety 9 

Anxiety 7 

Front line worker 2 

Domestic abuse 23 

Loss 9 

Aggression 2 

Self harm 3 

Bipolar 1 

Relationship problems / breakdown 5 

Paranoia  1 

Stress 2 

*This table represents the main cause for referrals from 72 referrals we 

received between March 2020-December 2020. 
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Domestic abuse counselling 2020-21: Number of sessions & who had 

accessed counselling   

 
 

We have had the support of Taunton Women Aid (TWA) over the last year to 

provide 20 hours of counselling per month for victims of domestic abuse and their 

children. The number of people we counselled who were victims of DA 

represents the largest category of clients we see. Currently (March 2021) 19 of 

the 46 clients we see are victims of abuse, 16 females, and 3 males across an 

age range of 9-50 years. 
 

Over the first quarter: March-June 2020 



• We saw 8 adults (6 women and 2 men) whose age ranges were 24-44.  

• We saw 3 children (age range 9-10)  

• We saw 5 young people( age range 12-17).   

 

Over the second quarter:July-September 2020 

• We saw 10 adults (8 Women and 2 men) whose age ranges were 22-44 

• We saw 3 Children (age range under 11) 

• We saw 3 Young people (age range 12-17) 

 

Over the third quarter: October-December 2020 

• We saw 13 adults (11 Women and 2 Men) whose age ranges were 22-44 

• We saw 3 Children (age range under 11) 

• We saw 3 Young people (age range 12-17) 

 

Over the final quarter: January-March 2021 

• We saw 13 adults (11 Women and 2 Men) whose age ranges were 22-50 

• We saw 3 Children (age range under 11) 

• We saw 3 Young people (age range 12-17) 

 

On average we provide weekly, online counselling for 10 victims of domestic 

abuse abuse per week ( ie. 40 sessions per month).  

 

 

The WTC SLA Grant October 2020-March 21 

 

The WTC SLA  came to us in September 2020 and we used £8,820 of this 

counselling between October 2020 and March 2021. The remaining £3,180 has 

been carried over into the 2021 tax year and continues to support Wellington 

residents to have counselling. The total number of counselling sessions paid for 

by this grant is 342 hours over the 12 month period that equates to 28.5 hours 

per month. However, the grant was paid in September 2020 and therefore 

equates to 6 months of funding in which we delivered 247 hours of counselling. 
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This amounted to an average of 10 people having weekly counselling over this 

period of time (ie. Generating 40 sessions per month), and we were able to help 

between a quarter and a third of our client groups during the 6 month period. 

Client demand grew throughout this period, from 41 clients in October 2020 to 54 

in January 2021. This SLA paid towards/ for weekly counselling for clients: 

*  8  in October, 

* 10 in November, 



* 11 in December,  

* 12 in January  

* 11 in February  

* 11 in March.  

In total, during the 6 month period the SLA made it possible for 34 people to be 

seen for therapy, averaging 7 sessions of counselling each.Of these 34, 14 were 

adult women, 12 adult me, and, 10 children and young people (5 Male/5 female). 

The age range was 9-73 years. 
 

Outcome Measures & Contextual factors 

 

The 2020-21 year for which this grant pertains has produced the most difficult of 

circumstance for clients and their families, and our evaluations would suggest 

that the impact of Covid 19 did create additional difficulties for our clients around 

finding the time and space to be able to have their sessions via zoom, and also 

trying to facilitate counselling for children and young people often involved us 

working with school.  

 

These difficulties have continued and despite the ongoing complications that the 

pandemic produced we found that our clients were creative and resilient in their 

efforts to attend their counselling and many would have counselling in their cars, 

or on walks. The home environment was not necessarily the safest or quietest 

place for counselling, and our counsellors worked closely and flexibly with their 

clients to make sure that counselling support was in place. The pandemic has 

also made it significantly more difficult for victims of domestic abuse to access 

statutory services, and where they are offered are usually in Taunton, making it 

difficult for some to get there. 

 

Client Feedback 

 

Client feedback has been generated from those clients that finished counselling 

with us and from those that are still in counselling with us. We have an online 

evaluation form available on our website and client feedback is given in 

counselling sessions with counsellors. 

 

In general terms all the clients found our service helpful, and 92% said that they 

would use the service again, and 96% said they would recommend it. 
     

  



It was nice having some one calm to talk to, I just can't do it at home, it's very stressful and not easy to find a 

quiet space. Maybe if I was able to go on my own to another place to talk it would be easer but thanks to covid I 

can't.  
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It’s  hard to find a way to see in person, over phone is so hard. No privacy when you have kids. I've ran out of 

cupboards to hide in. Thank you for all the support. You have been amazing.  

 

 

And we have client testimony over the importance of our commitment to them in 

terms of time and that the service is free (and affordable). 
     

  
A hugely important and helpful service for those who need to rebalance their lives and to feel more secure in 
themselves for the future. 

     

  
Good and accessible for people who need to use the service and can accommodate to those who may not be able 
to pay the full amount 

     

  And client satisfaction with their counsellors. 
  
Counselling helped me to get through school and deal with my anger. I am now feeling happier and more confident 
in myse 

     

  
I think this service is great for younger people and adults. I had it once before when I was 14 and recently came 
back for a few  

     

  
I have struggled with my mental health since my early teens and over the course of my life I have seen countless 

counsellors, therapist, psychologists and psychiatrists. I have been hospitalised a number of times and have 

received support from the Taunton Mental Health team and a CPN. Despite all these interventions and my 

desperate attempts at getting better I always felt my progress was temporary, with relapses just around the 

corner waiting to happen. The work I have being doing with my current counsellor has made me feel, for 

the first time in my life, that I am making long term progress. I feel listened to, understood and validated. I 

wish I had met  my counsellor 20 years ago! 
 
 

And clients have benefitted from the counselling service by helping them: 

 

• To see things more clearly 96% 

• To understand their problems 95% 

• To understand themselves 89% 

• To make changes 96% 



• To feel better 91% 

• To feel more confident 92% 
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Summary of referees feedback 

 

 

• I can confirm this is a valuable local service especially for low income families. I have had patients who have 
requested to be referred back due to the help they received in the past.It would be beneficial to the town if 
this service can carry on for the foreseeable future. (GP) 
 
 

• Wellington Counselling helps fill this Gap as they provide a choice of Counsellors and are able to match 
families to the most appropriate Counsellor. I know that a number of agencies promote this service as it is 
seen as a means of providing Early Help to the most vulnerable families. I have been informed by PFSAs that 
there has been some very good feedback from families they work with and they feel that this support is 
invaluable in the Community and other agencies who form part of the One team also promote Wellington 
Counselling where appropriate (e.g. ASP) .(PJoint) 
 

 

• I just wanted to say that the Wellington Counselling service you offer is of great benefit to families I work with. 
I have referred several families who have worked with you or one of the team and this has allowed them to 
access services which would have not been available to them, mainly for financial reasons. (Health visitor) 
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Conclusion   

  

 

It is without doubt that the contribution that this SLA made to Wellington 

Counselling CIC during the 2020-21 period has made a significant difference in 

our ability to respond to the needs of clients and their children in Wellington.  

 

The grant has provided a total of 247 hours of counselling that have not just 

directly benefitted the client, but also those in their family and community of 

friends.   The emphasis is very much of the circle of influence that a victim has on 

her family, friends and community, and how we can help them build healthier 

lives. 

 

The stark reality of many clients is that they are alone and are isolated and yet 

we are hopeful that the introduction of online therapeutic support will assist in 



breaking down the isolation and fears that are associated with the pandemic, and 

that knowledge of our work will spread and we can help more people. 

 

It is with sincerity that we thank-you for your generous and kind support, and 

hope that you find this report satisfactory.  If there is anything else that you would 

like to know, please do not hesitate to contact me. 

 

 

 

Kind regards 

 

 

 

 

 

Rhonda  Lovell 

Founder & managing director 

Wellington Counselling CIC  
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PART 1 – INTRODUCTION 
1. DATE OF AGREEMENT 

7TH JUNE 2021 

to  

31st MARCH 2024 

 

2. PARTIES 
This is a Service Level Agreement (hereafter referred to as the Agreement) between: 

 

The Council: 

WELLINGTON TOWN COUNCIL (hereafter referred to as ‘The Council’) 

 

The Service Provider: 

REMINISCENCE LEARNING (hereafter referred to as RL) 

 

3. REPRESENTATIVE/CONTACT PERSON 
Authorised representatives/contact persons for the purpose of this Agreement shall 

be: 

 

The Council: 

Wellington Town Council - Town Clerk  

 

Service Provider: 

Reminiscence Learning – Fiona Mahoney, Chief Executive 

 

4. OBJECT OF AGREEMENT 
The Council have agreed to provide grant funding to enable RL to deliver services 

within Wellington. 

 

The Agreement covers the services as specified in Appendix B. Any tendered, 

contracted or traded services that RL operates are beyond the scope of the core 

services and will be separately accounted for. 

 

5. PERIOD OF AGREEMENT 
This Agreement is effective from 7th June 2021 covering the period from 1st April 2021 

to 31st March 2024 unless terminated earlier in accordance with Section 25. 

 

6. STATUS OF SERVICE PROVIDER 
In carrying out this Agreement RL, as an independent Agency, is acting in its own right 

and not as an agent of the Council. 

 

7. FREEDOM OF INFORMATION 
Both parties to this Agreement will comply with the provisions of the Data Protection 

Act 1998 and all subsequent Data Protection legislation including the General Data 

Protection Regulations 2018. Both parties will ensure they respond within the 

appropriate timeframe to any actionable Freedom of Information requests relating to 

this service from service users, members of the public and other organisations where 

disclosure of such information is in the public interest and would not have a detrimental 

effect on the commercial interests of either party to this Agreement. 
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8. THE SERVICE PROVIDER’S OBLIGATIONS – GRANT CONDITIONS 

• To provide the services specified in Appendix B of this Agreement 

• To submit annual monitoring information as specified in Part 2 (Monitoring 

Arrangements) 

• To notify the Council if there are any significant changes in its work plan 

constitution, personnel structure, and funding external to this agreement 

• To maintain a proper set of financial accounts of its activities and arrange for 

the accounts to be audited annually in a manner required by the Charities Act 

1992, or by Company Law. These accounts shall be made available to the 

Council within a reasonable period of any request to see them 

• A base budget and details of other sources of funding shall also be provided 

annually 

• To be responsible for the recruitment and selection of all paid and volunteer 

staff. 

• Activities carried out by RL will give acknowledgement of the Council’s financial 

support  

• RL will recognise within the work that they do their role in enhancing community 

wellbeing, reducing inequalities and promoting diversity. 

• RL shall safeguard the Grant against fraud generally and, in particular, fraud 

by any of its Directors and its suppliers. RL shall notify the Council immediately 

if it has reason to suspect that any fraud has occurred or is occurring or is likely 

to occur. 

 

9. REPRESENTATIONS AND COMPLAINTS 
RL shall operate a procedure for dealing with representations and complaints about 

the service (as set out in Appendix B of this Agreement) and shall take all reasonable 

steps to bring this to the attention of service users. The Council should be informed of 

any formal complaints about the service. RL have a complaints procedure in place 

which is monitored by it’s trustees. 

 

10. EQUAL OPPORTUNITIES 
RL shall follow all current legislative requirements in respect of Equal Opportunities 

and shall implement these with regard to all personnel and users. RL shall provide the 

Council with copies of its Equality and Diversity Policies. 

 

11. HEALTH & SAFETY 
RL shall comply with the requirements of the Health & Safety at Work etc. Act 1974 

and of any other Acts, Regulations or Orders about Health & Safety. RL should have 

in place a Health and Safety Policy and provide a copy to the Council if requested. 

 

12. SAFEGUARDING 
RL ensure that the appropriate level of Disclosure and Barring Service (DBS) check is 

made for all personnel or volunteers who will be working with clients whether adults, 

young people, or children. Staff & Volunteers must not be allowed to work 

unsupervised with any vulnerable individual until a DBS disclosure relevant to RL has 

been received. RL shall not employ or use in any voluntary capacity any individual who 

has been barred from working with vulnerable adults through the government’s DBS 

scheme. 
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RL shall comply with the Safeguarding Vulnerable Groups Act (SVGA) 2006 and all 

subsequent regulations and guidance. It is required to have in place a policy for the 

safeguarding of vulnerable adults and children. 

 

RL will provide the Council with copies of their Safeguarding Policy. 

 

13. USE OF OTHER ORGANISATIONS 
RL shall not discharge any of their responsibilities within this agreement to a third party 

without prior written agreement by the Council. 

 

 In the event of insolvency of RL, if the Company is wound up under the Insolvency Act 
1986 and all its liabilities have been satisfied, any residual assets shall not be paid to 
or distributed among the members of the Charity. Instead, assets shall be given or 
transferred to some other institution or institutions established for exclusively charitable 
purposes having similar objects to those of the Charity. The institution or institutions 
which are to benefit may be chosen by the members of the Charity or, subject to any 
such resolution of the members, by resolution of the Trustees at or before the time of 
winding up or dissolution.  

14. HUMAN RIGHTS 
In recognition that the Council is a public body subject to the provisions of the Human 

Rights Act, RL will adopt a human rights-centred approach to the services provided to 

clients to reinforce the aim to secure the enjoyment of full human rights for all. 

 

15. INFORMATION SECURITY/INFORMATION SHARING 
It is the responsibility of RL to ensure full compliance with current and future legislation 

and law relating to personal information held on paper and within electronic databases. 

 

16. INSURANCE AND BUSINESS CONTINUITY 
RL shall maintain with insurers, appropriate insurance arrangements in respect of any 

group and individual liability.  

 

At the request of the Council, RL shall produce the necessary insurance certificate(s) 

for inspection. 

 

Business continuity contingencies should be in place within RL’s operational regime to 

minimise interruption to business due to unforeseen events. 

17. VALUE ADDED TAX 
It is understood that the grant funding payable under this agreement is outside of the 

scope of VAT but if for any reason this is not the case then RL shall be paid such Value 

Added Tax as may be properly chargeable in connection with the provisions of the 

service. RL shall issue a tax invoice in respect thereof. It is the responsibility of RL to 

account for Value Added Tax and to seek advice from HMRC if in doubt. 

 

18. TRANSFER OR ASSIGNMENT 
RL should not, without the prior written permission of the Council, transfer or assign, 

directly or indirectly, to any person or persons or other organisation, the whole or any 

part of this Agreement. 
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19. INSOLVENCY 
If RL becomes bankrupt or insolvent or (being a company) makes an arrangement with 

their creditors or has a Receiver appointed or commences to be wound up, other than 

for the purposes of amalgamation or reconstruction, the Council may, without prejudice 

to any of its rights, terminate the Agreement forthwith by notice to RL. 

 

20. THE COUNCIL’S OBLIGATIONS 

• The Council shall pay the sums set down in Appendix A 

• Payments will be made by direct bank transfer unless agreed otherwise 

• The Council shall notify RL of any likely changes in funding levels at the earliest 

opportunity and with at least 3 months written notice 

 

21. MONITORING 
The Council and RL shall together operate the monitoring arrangements set out in Part 

2 of this Agreement with the Council. Both parties shall be equally responsible for 

ensuring the information required is submitted by the due dates. 

 

22. CORPORATE IMAGE/MEDIA COVERAGE 
The parties to this Agreement recognise that as part of the public sector, special public 

accountability exists. To avoid potentially damaging, inaccurate or untimely media 

coverage, the following protocol applies which both parties should comply with: 

• Avoidance of inaccurate or misleading reporting; 

• Confidentiality of personal or sensitive information; 

• Compliance with all Data Protection Regulations; 

• Avoiding communication or the use of material that may become liable to 

mislead the public or be materially detrimental to the good name, goodwill, 

reputation and image of either Party. 

 

As a minimum there will be one annual press release to positively promote the services 

enabled by the funding provided within this Agreement.  

 

Both parties contract to jointly agree wording for any publicity materials relating to the 

grant-funded activities or services. 

 

23. RESOLVING PROBLEMS 
If either the Council or RL have difficulty in meeting their obligations under the terms 

of this Agreement, it should in the first instance request a meeting with the other party  

 

The Council acknowledges that RL is dependent upon continuing support, financial or 

otherwise of other persons or organisations, including volunteers, and if such support 

is withdrawn or resources otherwise cease to be available, RL may be unable to fulfil 

its obligations under this Agreement. Additionally, it may not be able to fulfil its 

obligations in the case of prolonged vacancies or absences of key personnel. In these 

circumstances RL reserves the right to adjust the service provided and if appropriate 

to seek a review of the Agreement.  Such instance is to be reported to The Council at 

the earliest opportunity. 

 

If it should become apparent that funds have been applied by RL to purposes other 

than those set down in this Agreement, the Council may seek repayment of all or part 

of the funds. 
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In the event that any dispute between the parties cannot be resolved by negotiation, 

the dispute shall be referred for the determination of an independent mediator whose 

identity shall be agreed by both parties. 

 

The parties agree that the findings of the independent appointed mediator are final and 

binding on both parties, and that the costs of the reference to mediation shall be borne 

equally by the parties. 

 

24. REVIEW AND VARIATION 
This Agreement shall be reviewed annually in March and the review shall cover all 

aspects of the working of the Agreement. The Agreement may be reviewed at such 

other times as the parties jointly agree. The Agreement can be varied with the 

agreement of both the Council and the RL and any amendments shall be recorded in 

writing. 

 

Reasonable notice, detailed in Appendix A, shall be given in writing by the Council if 

there are any changes in funding to RL. 

 

If, during the duration of the Agreement the costs of providing the core service increase 

substantially above that shown in the annual budget provided, this will require 

negotiation by RL with the Council outside this Agreement, and such negotiation will 

commence as early as possible. Any outcome arising from negotiation will be subject 

to formal approval by Full Council, and no undertaking can be given as part of this 

Agreement. 

 

25. TERMINATION 
Notwithstanding section 23 (above) the following termination provisions shall apply: - 

 

The Council or RL can terminate this Agreement by giving reasonable notice, as set 

down in Appendix A, in writing to the other party. 

 

If either the Council or RL has failed or is failing to comply with the terms of this 

Agreement, then in the first instance the other party shall instigate discussions. If failure 

to comply continues the other party may notify that party in writing of the nature of the 

default which has occurred, the steps which are required to remedy the default, and 

the date by which the steps are to be taken. If the party in default fails to comply with 

the requirements of this notice, then the other party shall be entitled to terminate the 

Agreement by written notice with immediate effect. 

 

In the event that this Agreement is terminated, the Council shall not be liable to provide 

any funding to RL for any period following the financial year (i.e. 1st April to 31st March) 

in which the Agreement is terminated. At its discretion, the Council may also request 

repayment of unspent funds within the year of termination. 

 

The Council shall also be entitled to terminate the Agreement with immediate effect in 

the event of RL; 

• Making an arrangement/compromise with its creditors 

• Becoming subject to an administration order 
• Appointing an Administrative Receiver 
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• Seeking/becoming subject to a winding up order 
• Or any person acting on the RL’s behalf: 

o giving or agreeing to give any member or officer of the Council 
consideration of any kind as an inducement or reward with respect to 
the Agreement or any Grant awarded; or  

o committing or being found to have committed any offence under the 
Prevention of Corruption Acts 1889 to 1916 or under Section 117(2) 
and 117(3) of the Local Government Act 1972. 

 

26.  TRANSPARENCY AND FAIR DEALING 
Where there has been negligence or misconduct ratified by the professional body RL 

will formally report any findings to the Council. 

 

Where any incident gives cause for concern that reputational damage will be 

experienced by either party, both parties will work closely in partnership to minimise 

any reputational loss. 

 

Both parties contract as part of this Agreement to be open and honest in their dealings. 

 

27. SEVERANCE 
If any part of this Agreement becomes invalid, illegal or unenforceable the parties shall, 

in such event, negotiate in good faith in order to agree the terms of a mutually 

satisfactory provision to be substituted, which gives effect to their original intentions. 
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PART 2 – MONITORING ARRANGEMENTS 
 

1. RL will monitor and evaluate its service in accordance with procedures and directions 

set out by its Directors. RL will produce performance monitoring reports and present 

these reports to the Town Council every year.  

 

Reports will include anonymised data as follows:- 

 

• Demand for the service including; 

o Number of repeat clients or carers 

o Number of new clients or carers 

o Number of weeks and hours operated 

• Summary of client and or carer feedback about the service received 

 

2. RL will provide the following documents to the Council each year:- 

• Annual Report 

• Annual Audited Accounts including details of other secured funding 

• Annual revision of the Business Plan/Development Plan 

• Budget for the forthcoming year 

• Evidence of continuous development of engagement through consultation with 

service users and referrers 

• A summary report of complaints or representations received 

• Additional reports/work plans as appropriate and available 

 

3. The Council and RL may, by mutual agreement instigate an in-depth evaluation of 

any aspect of the work of the Service Provider should the need arise. 

 

4. Documents will be held on file and submitted to the Council whenever updated: 

• Articles of Association/Constitution 

• Business plan (including Development Plan) 

• Equal Opportunities Policy 

• Safeguarding Vulnerable Adults and Children Policy 

• Complaints Procedures/Records 

• Training/workforce development plan   
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PART 3 - SIGNATURES 
 

For and on behalf of Wellington Town Council; 

 

 

……………………………………… 

Town Clerk 

 

 

……………………………………… 

Mayor (Chairman) of Wellington Town Council  

 

 

…………………………………….. 

Date 

 

For and on behalf of REMINISCENCE LEARNING; 

 

……………………………………… 

Fiona Mahoney, Chief Executive 

 

 

…………………………………….. 

Date 
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APPENDIX A 
 

1. FUNDING 
The Council shall pay a total of £13,500 to RL as follows: 

• £4,000 for services to be provided between 1st April 2021 and 31st March 2022 

payable no later than 30th June 2021. 

• £4,500 for services to be provided between 1st April 2022 and 31st March 2023, 

payable no later than 30th April 2022. 

• £5,000 for services to be provided between 1st April 2023 and 31st March 2024, 

payable no later than 30th April 2023. 

 

2. PERIOD OF NOTICE OF CHANGES IN FUNDING LEVELS 
The Council shall give three months' notice in writing if there are to be any changes in 

funding to RL. 

 

3.  PERIOD OF NOTICE FOR TERMINATION OF AGREEMENT 
The Council or RL can terminate this Agreement by giving three months' notice in 

writing to the other party. 
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APPENDIX B 
 

Services to be provided by Reminiscence Learning: 
 

1. Community Sessions comprising of; 

a. Free Community sessions “Funday Friday” for the benefit of older people, 

those living with dementia/ memory loss and their carers and those feeling 

isolated and lonely within the community 

b. “Funday Friday” will combine with Singing with friends - this will include 

activities such as Fitness, Memory games, Dancing, Creative crafting, 

Reminiscence and Sharing memories in a safe setting encouraging 

individuals to network and support each other 

c. Utilisation of RL’s ever-expanding library of resources which include props, 

themed boxes, costumes, hats, musical instruments and books all led by our 

experienced and qualified team 

d. An invitation will be offered to Beech Grove School to take part in their 

Intergenerational dementia awareness sessions as part of the Archie Project 

e. Provide meaningful activities that are beneficial in the following ways:  

i. Give an overall sense of purpose and routine,  

ii. Acknowledge and use the skills and life experiences of the person 

with dementia 

iii. Emotionally nurture experiences which increase self esteem and help 

the person to feel valued 

iv. Provide an opportunity for more social time with family 

v. Maintain the skills and independence and in some cases improve the 

persons ability to perform certain daily activities 

vi. Provide the opportunity to make decisions and have choice 

f. Provide, on a weekly basis, a 3 hour session between 10am-1pm, with light 

refreshments for approximately 20 people. 

2. Forest School Plus Sessions  

a. Forest School sessions are for more physically able adults with dementia, 

memory impairment and their family carers. The weekly sessions take place 

at Otterhead Forest School, which is set within approximately 230 acres of 

mixed woodland, lakes and rivers in the Blackdown hills, Somerset, 8 miles 

from Wellington. The aim of the sessions is to provide a rich learning 

environment in which individuals are encouraged and inspired to grow in 

confidence, self-esteem and independence through mastering achievable 

tasks in an outdoor setting. Activities include seasonal woodland crafts, 

preparation and lighting of a camp fire including the cooking of lunch, 

woodland walks, flora and fauna recognition, clearing woodland spaces, 

making rustic signage using a Pyro-pen, learning o use new tools and 

equipment, building wooden garden furniture and planting out and taking care 

of vegetable and flower beds. 

b. This project runs weekly, during Term time, 10am – 2pm, and we are looking 

for funding to host the Forest School Plus, to ensure continuity of support 

through the holiday periods using outdoor spaces in Wellington. 

c. Provision of 10 sessions for approximately 16 people. 
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PART 1 – INTRODUCTION 
1. DATE OF AGREEMENT 

7TH JUNE 2021 

to  

31st MARCH 2024 

 

2. PARTIES 
This is a Service Level Agreement (hereafter referred to as the Agreement) between: 

 

The Council: 

WELLINGTON TOWN COUNCIL 

 

The Service Provider: 

CITIZENS ADVICE TAUNTON (hereafter referred to as CA-T) 

 

3. REPRESENTATIVE/CONTACT PERSON 
Authorised representatives/contact persons for the purpose of this Agreement shall 

be: 

 

The Council: 

Wellington Town Council - Town Clerk  

 

Service Provider: 

Citizens Advice Taunton - Jon Shoesmith, Chief Executive Officer 

 

4. OBJECT OF AGREEMENT 
The Council have agreed to provide grant funding to enable CA-T to deliver services 

within Wellington. 

 

The Agreement covers the services as specified in Appendix B. Any tendered, 

contracted or traded services that CA-T operates are beyond the scope of the core 

services and will be separately accounted for. 

 

5. PERIOD OF AGREEMENT 
This Agreement is effective from 7th June 2021 covering the period from 1st April 2021 

to 31st March 2024 unless terminated earlier in accordance with Section 25. 

 

6. STATUS OF SERVICE PROVIDER 
In carrying out this Agreement CA-T, as an independent Agency, is acting in its own 

right and not as an agent of the Council. 

 

7. FREEDOM OF INFORMATION 
Both parties to this Agreement will comply with the provisions of the Data Protection 

Act 1998 and all subsequent Data Protection legislation including the General Data 

Protection Regulations 2018. Both parties will ensure they respond within the 

appropriate timeframe to any actionable Freedom of Information requests relating to 

this service from service users, members of the public and other organisations where 

disclosure of such information is in the public interest and would not have a detrimental 

effect on the commercial interests of either party to this Agreement. 
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8. THE SERVICE PROVIDER’S OBLIGATIONS – GRANT CONDITIONS 

• To provide the services specified in Appendix B of this Agreement 

• To submit annual monitoring information as specified in Part 2 (Monitoring 

Arrangements) 

• To notify the Council if there are any significant changes in its work plan 

constitution, personnel structure, and funding external to this agreement 

• To maintain a proper set of financial accounts of its activities and arrange for 

the accounts to be audited annually in a manner required by the Charities Act 

1992, or by Company Law. These accounts shall be made available to the 

Council within a reasonable period of any request to see them 

• A base budget and details of other sources of funding shall also be provided 

annually 

• To be responsible for the recruitment and selection of all paid and volunteer 

staff. 

• Activities carried out by CA-T will give acknowledgement of the Council’s 

financial support  

• CA-T will recognise within the work that they do their role in enhancing 

community wellbeing, reducing inequalities and promoting diversity. 

• CA-T shall safeguard the Grant against fraud generally and, in particular, fraud 

by any of its Directors and its suppliers. CA-T shall notify the Council 

immediately if it has reason to suspect that any fraud has occurred or is 

occurring or is likely to occur. 

 

9. REPRESENTATIONS AND COMPLAINTS 
CA-T shall operate a procedure for dealing with representations and complaints about 

the service (as set out in Appendix B of this Agreement) and shall take all reasonable 

steps to bring this to the attention of service users. The Council should be informed of 

any formal complaints about the service. Formal CA-T complaints are received by the 

local CEO, and are responded to fully within 8 weeks.  If the complainant is unhappy 

with the outcome, then they can escalate it to the national CEO, and ultimately to an 

Independent Adjudicator who is outside Citizens Advice. 

 

10. EQUAL OPPORTUNITIES 
CA-T shall follow all current legislative requirements in respect of Equal Opportunities 

and shall implement these with regard to all personnel and users. CA-T shall provide 

the Council with copies of its Equality and Diversity Policies. 

 

11. HEALTH & SAFETY 
CA-T shall comply with the requirements of the Health & Safety at Work etc. Act 1974 

and of any other Acts, Regulations or Orders about Health & Safety. CA-T should have 

in place a Health and Safety Policy and provide a copy to the Council if requested. 

 

12. SAFEGUARDING 
It is noted by the Council that CA-T do not carry out Disclosure and Barring Service 

(DBS) checks.  

 

CA-T will provide the Council with copies of their Safeguarding Policy. 
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CA-T shall comply with the Safeguarding Vulnerable Groups Act (SVGA) 2006 and all 

subsequent regulations and guidance. It is required to have in place a policy for the 

safeguarding of vulnerable adults and children. 

13. USE OF OTHER ORGANISATIONS 
CA-T shall not discharge any of their responsibilities within this agreement to a third 

party without prior written agreement by the Council. 

 

 In the event of insolvency of CA-T, if the Company is wound up under the Insolvency 
Act 1986 and all its liabilities have been satisfied, any residual assets shall not be paid 
to or distributed among the members of the Charity. Instead, assets shall be given or 
transferred to some other institution or institutions established for exclusively charitable 
purposes having similar objects to those of the Charity. The institution or institutions 
which are to benefit may be chosen by the members of the Charity or, subject to any 
such resolution of the members, by resolution of the Trustees at or before the time of 
winding up or dissolution.  

14. HUMAN RIGHTS 
In recognition that the Council is a public body subject to the provisions of the Human 

Rights Act, CA-T will adopt a human rights-centred approach to the services provided 

to clients to reinforce the aim to secure the enjoyment of full human rights for all. 

 

15. INFORMATION SECURITY/INFORMATION SHARING 
It is the responsibility of CA-T to ensure full compliance with current and future 

legislation and law relating to personal information held on paper and within electronic 

databases. 

 

16. INSURANCE AND BUSINESS CONTINUITY 
CA-T shall maintain with insurers, appropriate insurance arrangements in respect of 

any group and individual liability.  

 

At the request of the Council, CA-T shall produce the necessary insurance certificate(s) 

for inspection. 

 

Business continuity contingencies should be in place within CA-T’s operational regime 

to minimise interruption to business due to unforeseen events. 

17. VALUE ADDED TAX 

It is understood that the grant funding payable under this agreement is outside of the 

scope of VAT but if for any reason this is not the case then CA-T shall be paid such 

Value Added Tax as may be properly chargeable in connection with the provisions of 

the service. CA-T shall issue a tax invoice in respect thereof. It is the responsibility of 

CA-T to account for Value Added Tax and to seek advice from HMRC if in doubt. 

 

18. TRANSFER OR ASSIGNMENT 
CA-T should not, without the prior written permission of the Council, transfer or assign, 

directly or indirectly, to any person or persons or other organisation, the whole or any 

part of this Agreement. 
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19. INSOLVENCY 
If CA-T becomes bankrupt or insolvent or (being a company) makes an arrangement 

with their creditors or has a Receiver appointed or commences to be wound up, other 

than for the purposes of amalgamation or reconstruction, the Council may, without 

prejudice to any of its rights, terminate the Agreement forthwith by notice to CA-T. 

 

20. THE COUNCIL’S OBLIGATIONS 

• The Council shall pay the sums set down in Appendix A 

• Payments will be made by direct bank transfer unless agreed otherwise 

• The Council shall notify CA-T of any likely changes in funding levels at the 

earliest opportunity and with at least 3 months written notice 

 

21. MONITORING 
The Council and CA-T shall together operate the monitoring arrangements set out in 

Part 2 of this Agreement with the Council. Both parties shall be equally responsible for 

ensuring the information required is submitted by the due dates. 

 

22. CORPORATE IMAGE/MEDIA COVERAGE 
The parties to this Agreement recognise that as part of the public sector, special public 

accountability exists. To avoid potentially damaging, inaccurate or untimely media 

coverage, the following protocol applies which both parties should comply with: 

• Avoidance of inaccurate or misleading reporting; 

• Confidentiality of personal or sensitive information; 

• Compliance with all Data Protection Regulations; 

• Avoiding communication or the use of material that may become liable to 

mislead the public or be materially detrimental to the good name, goodwill, 

reputation and image of either Party. 

 

As a minimum there will be one annual press release to positively promote the services 

enabled by the funding provided within this Agreement.  

 

Both parties contract to jointly agree wording for any publicity materials relating to the 

grant-funded activities or services. 

 

23. RESOLVING PROBLEMS 
If either the Council or CA-T have difficulty in meeting their obligations under the terms 

of this Agreement, it should in the first instance request a meeting with the other party  

 

The Council acknowledges that CA-T is dependent upon continuing support, financial 

or otherwise of other persons or organisations, including volunteers, and if such 

support is withdrawn or resources otherwise cease to be available, CA-T may be 

unable to fulfil its obligations under this Agreement. Additionally, it may not be able to 

fulfil its obligations in the case of prolonged vacancies or absences of key personnel. 

In these circumstances CA-T reserves the right to adjust the service provided and if 

appropriate to seek a review of the Agreement.  Such instance to be reported to WTC 

at the earliest opportunity. 

 

If it should become apparent that funds have been applied by CA-T to purposes other 

than those set down in this Agreement, the Council may seek repayment of all or part 

of the funds. 
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In the event that any dispute between the parties cannot be resolved by negotiation, 

the dispute shall be referred for the determination of an independent mediator whose 

identity shall be agreed by both parties,  

 

The parties agree that the findings of the independent appointed mediator are final and 

binding on both parties, and that the costs of the reference to mediation shall be borne 

equally by the parties. 

 

24. REVIEW AND VARIATION 
This Agreement shall be reviewed annually in March and the review shall cover all 

aspects of the working of the Agreement. The Agreement may be reviewed at such 

other times as the parties jointly agree. The Agreement can be varied with the 

agreement of both the Council and the CA-T and any amendments shall be recorded 

in writing. 

 

Reasonable notice, detailed in Appendix A, shall be given in writing by the Council if 

there are any changes in funding to CA-T. 

 

If, during the duration of the Agreement the costs of providing the core service increase 

substantially above that shown in the annual budget provided, this will require 

negotiation by CA-T with the Council outside this Agreement, and such negotiation will 

commence as early as possible. Any outcome arising from negotiation will be subject 

to formal approval by full Council, and no undertaking can be given as part of this 

Agreement. 

 

25. TERMINATION 
Notwithstanding section 23 (above) the following termination provisions shall apply: - 

 

The Council or CA-T can terminate this Agreement by giving reasonable notice, as set 

down in Appendix A, in writing to the other party. 

 

If either the Council or CA-T has failed or is failing to comply with the terms of this 

Agreement, then in the first instance the other party shall instigate discussions. If failure 

to comply continues the other party may notify that party in writing of the nature of the 

default which has occurred, the steps which are required to remedy the default, and 

the date by which the steps are to be taken. If the party in default fails to comply with 

the requirements of this notice, then the other party shall be entitled to terminate the 

Agreement by written notice with immediate effect. 

 

In the event that this Agreement is terminated, the Council shall not be liable to provide 

any funding to CA-T for any period following the financial year (i.e. 1st April to 31st 

March) in which the Agreement is terminated. At its discretion, the Council may also 

request repayment of unspent funds within the year of termination. 

 

The Council shall also be entitled to terminate the Agreement with immediate effect in 

the event of CA-T; 

• Making an arrangement/compromise with its creditors 

• Becoming subject to an administration order 
• Appointing an Administrative Receiver 
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• Seeking/becoming subject to a winding up order 
• Or any person acting on the CA-T’s behalf: 

o giving or agreeing to give any member or officer of the Council 
consideration of any kind as an inducement or reward with respect to 
the Agreement or any Grant awarded; or  

o committing or being found to have committed any offence under the 
Prevention of Corruption Acts 1889 to 1916 or under Section 117(2) 
and 117(3) of the Local Government Act 1972. 

 

26.  TRANSPARENCY AND FAIR DEALING 
Where there has been negligence or misconduct ratified by the professional body CA-

T will formally report any findings to the Council. 

 

Where any incident gives cause for concern that reputational damage will be 

experienced by either party, both parties will work closely in partnership to minimise 

any reputational loss. 

 

Both parties contract as part of this Agreement to be open and honest in their dealings. 

 

27. SEVERANCE 
If any part of this Agreement becomes invalid, illegal or unenforceable the parties shall, 

in such event, negotiate in good faith in order to agree the terms of a mutually 

satisfactory provision to be substituted, which gives effect to their original intentions. 
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PART 2 – MONITORING ARRANGEMENTS 
 

1. CA-T will monitor and evaluate its service in accordance with procedures and 

directions set out by its Directors. CA-T will produce performance monitoring reports 

and present these reports to the Town Council every year.  

 

Reports for each reporting period will include anonymised data as follows:- 

 

• Demand for the service including number of cases per advice area 

o Housing 

o Employment 

o Debt 

o Benefits 

o Discrimination, inc Gender Violence & Abuse 

o Other 

• Summary of; 

o Value of state and localised benefits secured 

o Value of debts managed and written off 

• Summary of anonymous client satisfaction survey completed 

 

2. CA-T will provide the following documents to the Council each year:- 

• Annual Report 

• Annual Audited Accounts including details of other funding secured 

• Annual revision of the Business Plan/Development Plan 

• Budget for the forthcoming year 

• Training/workforce development plan  

• Evidence of continuous development of engagement through consultation with 

service users and referrers 

• A summary report of complaints or representations received 

• Additional reports/work plans as appropriate and available 

 

3. The Council and CA-T may, by mutual agreement instigate an in-depth evaluation of 

any aspect of the work of the Service Provider should the need arise. 

 

4. Documents will be held on file and submitted to the Council whenever updated: 

• Articles of Association/Constitution 

• Business plan (including Development Plan) 

• Equal Opportunities Policy 

• Safeguarding Vulnerable Adults and Children Policy 

• Complaints Procedures/Records 

• Quality Assurance 
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PART 3 - SIGNATURES 
 

For and on behalf of Wellington Town Council; 

 

 

……………………………………… 

Town Clerk 

 

 

……………………………………… 

Mayor (Chairman) of Wellington Town Council  

 

 

…………………………………….. 

Date 

 

For and on behalf of CITIZENS ADVICE TAUNTON; 

 

……………………………………… 

Jon Shoesmith, Chief Executive Officer 

 

 

…………………………………….. 

Date 
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APPENDIX A 

1. FUNDING 
The Council shall pay a total of £15,000 to Taunton Citizens Advice as follows: 

• £5,000 having already been paid for services to be provided between 1st April 

2021 and 31st March 2022 

• £5,000 for services to be provided between 1st April 2022 and 31st March 2023, 

payable no later than 30th April 2022. 

• £5,000 for services to be provided between 1st April 2023 and 31st March 2024, 

payable no later than 30th April 2023. 

 

2. PERIOD OF NOTICE OF CHANGES IN FUNDING LEVELS 
The Council shall give three months' notice in writing if there are to be any changes in 

funding to CA-T. 

 

3.  PERIOD OF NOTICE FOR TERMINATION OF AGREEMENT 
The Council or CA-T can terminate this Agreement by giving three months' notice in 

writing to the other party. 
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APPENDIX B 
 

Services to be provided by Taunton Citizens Advice: 
 

1. To deliver free, impartial and confidential welfare advice both in person and via 
digital outlets. 

 





Wellington Town Council

1 June 2021 (2021 - 2022)

Prepared by:

Date:Approved by:

Date:

Name and Role (Clerk/RFO etc)

Name and Role (RFO/Chair of Finance etc)

Bank Reconciliation at 01/06/2021

Cash in Hand 01/04/2021  605,816.42

ADD

Receipts 01/04/2021 - 01/06/2021  197,561.06

 803,377.48

SUBTRACT

 71,797.47Payments 01/04/2021 - 01/06/2021

A Cash in Hand 01/06/2021  731,580.01

(per Cash Book)

Cash in hand per Bank Statements

Petty Cash  8.4701/06/2021

Lloyds Treasury Deposit  0.0001/06/2021

Lloyds Deposit Account 07788306  256,507.6101/06/2021

Lloyds Current Account 2195145  493,574.3901/06/2021

 750,090.47

B

Less unpresented payments

Plus unpresented receipts

Adjusted Bank Balance  731,580.01

 0.00

 731,580.01

 18,510.46

A = B Checks out OK
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Voucher Code Date Bank VAT Type Net VAT TotalMinute

Wellington Town Council

PAYMENTS LIST

1 June 2021 (2021 - 2022)

SupplierDescriptionCheque No

 28 Telephone/Computer/Website 27/04/2021 Lloyds Current Account 2195145 Chess S  184.89  36.98  221.87Direct Debit Broadband line update for new phones

 29 Cades Farm Community Hall 28/04/2021 1067 Lloyds Current Account 2195145 Smart Communities Ltd S  2,323.00  464.60  2,787.60BACS Deposit for Community Survey

 30 Pop Up Shop 28/04/2021 Lloyds Current Account 2195145 Louise Winborn X  25.41  0.00  25.41BACS Pop-Up Shop Refund

 31 Members Training 28/04/2021 1662220087 Lloyds Current Account 2195145 NALC S  43.09  8.62  51.71BACS Councillors Remote Training

 32 Members Training 28/04/2021 1703729933 Lloyds Current Account 2195145 NALC S  86.18  17.24  103.42BACS Councillors Remote Training

 33 Pop Up Shop 05/05/2021 2112 Lloyds Current Account 2195145 H T Perry & Son X  500.00  0.00  500.00BACS Pop-Up Shop Rent

 34 IT Support & Email Hosting 05/05/2021 MTM12481 Lloyds Current Account 2195145 MTMIT S  90.00  18.00  108.00BACS E-mail hosting

 35 IT Support & Email Hosting 05/05/2021 MTM12480 Lloyds Current Account 2195145 MTMIT S  250.00  50.00  300.00BACS IT Support

 36 Health & Wellbeing 06/05/2021 WG/216 Lloyds Current Account 2195145 Heartstart Somers X  40.00  0.00  40.00BACS Defib Pads for Rockwell Green

 37 Electricity 07/05/2021 Lloyds Current Account 2195145 EDF Energy L  99.38  4.97  104.35BACS electricity for Street Light

 38 Office Cleaning & Maintenance07/05/2021 Lloyds Current Account 2195145 Councillor Mrs J Lloyd X  10.00  0.00  10.00BACS Cleaning of Mayor's Robes

 39 Hospitality 07/05/2021 Lloyds Current Account 2195145 Miss A Kirk X  50.00  0.00  50.00BACS Voucher reimbursement

 40 Office Equipment 10/05/2021 20620 Lloyds Current Account 2195145 Sage HR S  18.00  3.60  21.60BACS HR System

 41 Electricity 11/05/2021 T22445302020 Lloyds Current Account 2195145 EDF Energy L  329.09  16.45  345.54BACS Electricity for Offices

 42 Pop Up Shop 01/05/2021 Lloyds Current Account 2195145 EDF Energy X  27.00  0.00  27.00electricity for Pop-Up Shop

 43 Longforth Road Toilets 11/05/2021 GM807205 Lloyds Current Account 2195145 ID Verde S  1,412.95  282.59  1,695.54BACS Toilet Cleaning & Locking

 44 Stationery & Postage 11/05/2021 405455 Lloyds Current Account 2195145 Viking S  158.84  18.87  177.71BACS Stationery/Stamps

 45 Hospitality 11/05/2021 Lloyds Current Account 2195145 Miss A Kirk X  21.50  0.00  21.50BACS Kettle, Cutlery & Tea

 46 Service Level Agreements 17/05/2021 Lloyds Current Account 2195145 Citizens Advice Taunton X  5,000.00  0.00  5,000.00BACS SLA Payment

 47 Longforth Road Toilets 17/05/2021 Lloyds Current Account 2195145 SSE L  161.04  8.05  169.09Direct Debit Electricity for Public Toilets

 48 Office Equipment 17/05/2021 Lloyds Current Account 2195145 Sage S  39.75  7.95  47.70Direct Debit Payroll System

 49 Stationery & Postage 19/05/2021 459241 Lloyds Current Account 2195145 Viking S  46.54  9.31  55.85BACS Stationery

 50 Telephone/Computer/Website 19/05/2021 4276109 Lloyds Current Account 2195145 Chess S  97.61  19.52  117.13Direct Debit Telephone & Broadband

 51 Salaries 21/05/2021 Lloyds Current Account 2195145 Somerset County Council X  1,809.07  0.00  1,809.07BACS Superann - May

 52 Salaries 21/05/2021 Lloyds Current Account 2195145 HMRC X  1,920.12  0.00  1,920.12BACS Deductions - May

 53 Salaries 21/05/2021 Lloyds Current Account 2195145 Various X  4,959.69  0.00  4,959.69BACS Net Salaries

 54 IT Support & Email Hosting 26/05/2021 MTM12590 Lloyds Current Account 2195145 MTMIT S  250.00  50.00  300.00BACS IT Support

 55 IT Support & Email Hosting 26/05/2021 MTM12591 Lloyds Current Account 2195145 MTMIT S  90.00  18.00  108.00BACS E-mail hosting

 56 Service Level Agreements 26/05/2021 Lloyds Current Account 2195145 Wellington Community CounsellingX  12,000.00  0.00  12,000.00BACS SLA Payment

 57 Pop Up Shop 27/05/2021 5370231777013 Lloyds Current Account 2195145 Water2Business S  49.81  3.40  53.21BACS Water Rates for Pop-Up Shop

Total  32,092.96  1,038.15  33,131.11
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Voucher Code Date Bank VAT Type Net VAT TotalMinute

Wellington Town Council

RECEIPTS LIST

1 June 2021 (2021 - 2022)

SupplierDescriptionReceipt No

 13 Pop Up Shop 28/04/2021 Lloyds Current Account 2195145 Reminiscence Learning X  100.00  0.00  100.00Pop-Up Shop

 14 Rents - Various 11/05/2021 Lloyds Current Account 2195145 Jonas Fishmonger X  100.00  0.00  100.00Promotional Space

 15 Rents - Various 11/05/2021 Lloyds Current Account 2195145 Jonas Fishmonger X  125.00  0.00  125.00Promotional Space

 16 Bank Interest 10/05/2021 Lloyds Deposit Account 07788306 Lloyds Bank X  2.18  0.00  2.18Gross Interest

 17 Pop Up Shop 01/06/2021 Lloyds Current Account 2195145 Caroline Bartlett X  150.00  0.00  150.00Pop-Up Shop

Total  477.18  0.00  477.18
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1 June 2021 (2021 - 2022)

Wellington Town Council
Net Position by Cost Centre and Code

Cost Centre Name

Income

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

-176,677.00 1 Precept  0.00  353,354.00  176,677.00  0.00  0.00

-408.96 2 Bank Interest  0.00  582.00  173.04  0.00  0.00

-2,275.00 3 Parish Grants  0.00  2,275.00  0.00  0.00  0.00

 0.00 4 Allotment Rents  0.00  0.00  0.00  0.00  0.00

 0.00 5 VAT Refund  0.00  0.00  0.00  0.00  0.00

-2,450.00 6 Rents - Various  0.00  2,700.00  250.00  0.00  0.00

 0.00 7 Grants Received TDBC  0.00  0.00  0.00  0.00  0.00

 0.00 8 Contribution towards Pitch Play Strategy  0.00  0.00  0.00  0.00  0.00

 16,253.08 9 C.I.L  0.00  0.00  16,253.08  0.00  0.00

-1,000.00 10 Miscellaneous Income  0.00  1,000.00  0.00  0.00  0.00

 0.00 11 Railway Station  0.00  0.00  0.00  0.00  0.00

-5,250.00 12 Film Festival & Pop Up Shop  0.00  5,850.00  600.00  0.00  0.00

 0.00 78 Emergency High Street Fund  0.00  0.00  0.00  0.00  0.00

-171,807.88£0.00 £193,953.12 £0.00 365,761.00  0.00

Staff Costs & Expenses

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 93,349.24 16 Salaries  0.00  0.00  0.00  110,962.00  17,612.76

 500.00 17 Staff Training  0.00  0.00  0.00  500.00  0.00

 200.00 18 Staff Travelling  0.00  0.00  0.00  200.00  0.00

 1,500.00 19 Staff Recruitment  0.00  0.00  0.00  1,500.00  0.00

 0.00 87 Home Working Allowances  0.00  0.00  0.00  0.00  0.00

 95,549.24£0.00 £0.00 £17,612.76 0.00  113,162.00

Cost of democracy and elections

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 500.00 20 Mayors Allowance  0.00  0.00  0.00  500.00  0.00

 4,200.00 21 Councillors Allowance  0.00  0.00  0.00  4,200.00  0.00

 220.73 22 Members Training  0.00  0.00  0.00  500.00  279.27

 550.50 23 Members Travelling  0.00  0.00  0.00  600.00  49.50

 928.50 24 Hospitality  0.00  0.00  0.00  1,000.00  71.50

 1,000.00 25 Elections  0.00  0.00  0.00  1,000.00  0.00

 200.00 89 Deputy Mayor's Allowance  0.00  0.00  0.00  200.00  0.00

 7,599.73£0.00 £0.00 £400.27 0.00  8,000.00

Administration/Office running costs

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 950.00 26 Office Rent  0.00  0.00  0.00  1,265.00  315.00

 950.00 27 Photocopier  0.00  0.00  0.00  950.00  0.00

 726.53 28 Electricity  0.00  0.00  0.00  1,155.00  428.47

 123.35 29 Telephone/Computer/Website  0.00  0.00  0.00  3,500.00  3,376.65

 635.00 30 IT Equipment  0.00  0.00  0.00  1,200.00  565.00

 3,205.01 31 IT Support & Email Hosting  0.00  0.00  0.00  4,250.00  1,044.99

 134.50 32 Office Equipment  0.00  0.00  0.00  250.00  115.50

 0.00 33 Printing  0.00  0.00  0.00  0.00  0.00

 313.55 34 Insurances  0.00  0.00  0.00  2,250.00  1,936.45

 944.62 35 Stationery & Postage  0.00  0.00  0.00  1,150.00  205.38

 1,700.00 36 Audit Fees  0.00  0.00  0.00  1,700.00  0.00

 1,811.00 37 Office Cleaning & Maintenance  0.00  0.00  0.00  1,821.00  10.00

 1,910.00 38 Affiliation & Fees  0.00  0.00  0.00  1,910.00  0.00

 0.00 39 Petty Cash  0.00  0.00  0.00  0.00  0.00

 480.00 40 Hire of Hall  0.00  0.00  0.00  480.00  0.00

 2,000.00 90 Ground Floor Office (30 Fore St)  0.00  0.00  0.00  2,000.00  0.00

 2,100.00 91 Software Subscriptions  0.00  0.00  0.00  2,100.00  0.00

 17,983.56£0.00 £0.00 £7,997.44 0.00  25,981.00

Grants

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 11,053.83 41 Grants  0.00  0.00  0.00  15,000.00  3,946.17

Current Balance = Balance B/Fwd - (Receipt Budget - Actual Receipt) + (Payment Budget - Actual Payments)
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1 June 2021 (2021 - 2022)

Wellington Town Council
Net Position by Cost Centre and Code

Cost Centre Name

 5,000.00 42 Service Level Agreements  0.00  0.00  0.00  22,000.00  17,000.00

 10,000.00 43 Coronavirus  0.00  0.00  0.00  10,000.00  0.00

 26,053.83£0.00 £0.00 £20,946.17 0.00  47,000.00

Grounds Maintenance and Allotments

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

-1,112.00 44 Allotments  0.00  2,112.00  0.00  1,000.00  0.00

 1,000.00 45 Tone Play Area  0.00  0.00  0.00  1,000.00  0.00

 422.50 46 Footpaths Maintenance  0.00  0.00  0.00  500.00  77.50

 1,500.00 92 Longforth Allotment  0.00  0.00  0.00  1,500.00  0.00

 1,810.50£0.00 £0.00 £77.50 2,112.00  4,000.00

Environment and Planning

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 3,740.00 47 Grasscutting  0.00  0.00  0.00  3,740.00  0.00

 1,215.00 48 Weedkilling  0.00  0.00  0.00  1,215.00  0.00

 4,000.00 49 Emptying Dog Bins  0.00  0.00  0.00  4,000.00  0.00

 2,112.78 50 Provision of Benches & Litter/Dog Bins  0.00  0.00  0.00  2,500.00  387.22

 12,160.00 51 Planning Administration  0.00  0.00  0.00  12,160.00  0.00

 20,000.00 52 Environmental Improvements  0.00  0.00  0.00  20,000.00  0.00

 13,702.51 53 Longforth Road Toilets  0.00  0.00  0.00  20,017.00  6,314.49

 56,930.29£0.00 £0.00 £6,701.71 0.00  63,632.00

Professional Services

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 20,000.00 54 Professional Fees  0.00  0.00  0.00  20,000.00  0.00

 20,000.00£0.00 £0.00 £0.00 0.00  20,000.00

Community Services

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 0.00 55 Wellington One  0.00  0.00  0.00  11,000.00  11,000.00

 0.00 56 St John's Crossing Patrol  0.00  0.00  0.00  0.00  0.00

 31,560.00 57 Christmas Lights  0.00  0.00  0.00  32,000.00  440.00

 1,000.00 58 Community Safety  0.00  0.00  0.00  1,000.00  0.00

 5,000.00 59 Promotion of Wellington  0.00  0.00  0.00  5,000.00  0.00

 20,000.00 60 Community Services & Priorities  0.00  0.00  0.00  20,000.00  0.00

 19,960.00 61 Health & Wellbeing  0.00  0.00  0.00  20,000.00  40.00

 1,000.00 62 Museum Lease  0.00  0.00  0.00  1,000.00  0.00

 0.00 63 Playing Pitch Strategy  0.00  0.00  0.00  0.00  0.00

 17,505.00 64 Community Warden  0.00  0.00  0.00  17,505.00  0.00

 1,000.00 65 Emergency Planning  0.00  0.00  0.00  1,000.00  0.00

 300.00 66 Other Payments  0.00  0.00  0.00  300.00  0.00

 26,000.00 67 Youth Services  0.00  0.00  0.00  26,000.00  0.00

 550.00 68 Section 137 Payments  0.00  0.00  0.00  550.00  0.00

 0.00 69 Payment National Trust Monument  0.00  0.00  0.00  0.00  0.00

 0.00 70 Resurfacing paths in the park  0.00  0.00  0.00  0.00  0.00

 0.00 71 C.I.L  0.00  0.00  0.00  0.00  0.00

 0.00 72 VAT Paid  0.00  0.00  0.00  0.00  0.00

 123,875.00£0.00 £0.00 £11,480.00 0.00  135,355.00

Earmarked Reserves

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 8,000.00 73 Film Festival  0.00  0.00  0.00  8,000.00  0.00

 10,847.73 74 Pop Up Shop  0.00  0.00  1,550.00  10,500.00  1,202.27

 15,000.00 75 Railway Station  0.00  0.00  0.00  15,000.00  0.00

 50,000.00 76 Capital Projects  0.00  0.00  0.00  50,000.00  0.00

 9,000.00 77 Playing Pitch Strategy  0.00  0.00  0.00  9,000.00  0.00

 2,500.00 96 Post Office Provision  0.00  0.00  0.00  2,500.00  0.00

 4,677.00 97 Cades Farm Community Hall  0.00  0.00  0.00  7,000.00  2,323.00

Current Balance = Balance B/Fwd - (Receipt Budget - Actual Receipt) + (Payment Budget - Actual Payments)
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1 June 2021 (2021 - 2022)

Wellington Town Council
Net Position by Cost Centre and Code

Cost Centre Name

 100,024.73£0.00 £1,550.00 £3,525.27 0.00  102,000.00

Emergency High Street Fund

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 0.00 79 Electrical Infrastructure Work  0.00  0.00  0.00  0.00  0.00

 0.00 80 Related Staffing Costs  0.00  0.00  0.00  0.00  0.00

 0.00 81 Street Entertainment  0.00  0.00  0.00  0.00  0.00

 0.00 82 Cycle Racks  0.00  0.00  0.00  0.00  0.00

 0.00 83 Town Centre Signage  0.00  0.00  0.00  0.00  0.00

 0.00 84 Digital Signage  0.00  0.00  0.00  0.00  0.00

 0.00 85 Marketing  0.00  0.00  0.00  0.00  0.00

 0.00 86 Notice Boards  0.00  0.00  0.00  0.00  0.00

-950.00 88 Farmers Market  0.00  0.00  0.00  0.00  950.00

-950.00£0.00 £0.00 £950.00 0.00  0.00

General Reserves

Code Title Bal. B/Fwd.

Receipts Payments Current Balance

Budget Actual Budget BudgetActual

 1,600.00 93 CiLCA Training  0.00  0.00  0.00  1,600.00  0.00

 1,500.00 94 IT for New Staff  0.00  0.00  0.00  1,500.00  0.00

 3,000.00 95 Office Furniture  0.00  0.00  0.00  3,000.00  0.00

 6,100.00£0.00 £0.00 £0.00 0.00  6,100.00

£195,503.12 £69,691.12£0.00  367,873.00  525,230.00  283,169.00NET TOTAL

Current Balance = Balance B/Fwd - (Receipt Budget - Actual Receipt) + (Payment Budget - Actual Payments)
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WELLINGTON TOWN COUNCIL 
Review of 2021-22 Budget 

 
1. Introduction 
The 2021-22 budget was drawn up in November 2020 in readiness for setting a precept amount at 
the December Council meeting (which was then updated at the January meeting). This was carried 
out by the Deputy RFO & Assistant Clerk during her time as Acting Town Clerk. The updates that 
have been made are a result of the new Town Clerk, together with other staff members, reviewing 
what is required going forward to improve and expand the Council’s day to day running. 
 
The reviewed and amended budget is attached to this report. The figures and layout were prepared 
by the Deputy RFO and then reviewed and approved by the Town Clerk. 
 
2. Layout changes 
Previously, income and expenditure for budget lines were accounted for in separate Cost Centres 
(categories). Given the capabilities of the new accounting system, both income and expenditure 
should be accounted for under the same cost code (item within a category) line. The main codes 
affected by this are Allotments and Pop Up Shop. This means expenditure for these codes is directly 
offset by its own income.   
 
New Cost Centres have been created to allow clearer and more detailed reporting. The new Centres 
are as follows; 

• Affiliation Fees 

• IT, Website & Internet 

• Christmas 

• Pop Up Shop 
 
These new cost centres contain within them more detailed codes that were once contained within 
more generalised centres. For example, Christmas was previously a one code line within 
Community Services with multiple items of expenditure budgeted for within that one code.  
 
It should be noted that some cost codes do relate to income only, these have been categorised into 
their own Cost Centre. 
 
3. Items of expenditure from General reserves 
The Clerk has identified a number of costs required to upgrade the Council’s working practices, such 
as IT infrastructure and furniture. Some items of expenditure have also been approved by the 
Council (e.g., Affiliation fees) that were not included in the original budget. It is proposed that these 
costs are met from the general balance at the Bank. Items that are ongoing years costs will be 
moved to the standard expenditure budget for next year (2022-23). 
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4. Earmarked Reserves 
The following items have monies earmarked within the Council’s bank balance; 
 

Cost Code Amount 

Elections £1,000 

Community Infrastructure Levey (C.I.L) £22,105 

Film Festival £8,000 

Railway Station £15,000 

Capital Projects £50,000 

Playing Pitch Strategy £9,000 

Post Office Provision £2,500 

Cades Farm Community Hall £7,000 

Pop Up Shop £10,500 

TOTAL £125,105 

 
5. General Reserves 
The Councils general reserves for 2021-22 are calculated as follows; 
 

Total Bank Balances as at 31 March 2021 £605,807.95 

ADD Est Income (+) £14,519.00 

ADD Precept Income (+) £353,354.00 
 £973,680.95 

MINUS Est Expenditure (-) £419,433.50 

Est Bank Bal at 31 March 2022 £554,247.45 

Of which earmarked (-) £125,105.00 
  

General Fund Total £429,142.45 

 
6. Conclusion 
As the precept amount was calculated with a 0% change in Council tax demand, the drawdown 
required from the general fund has been calculated as follows 
 

Proposed Expenditure £419,433.50 

Offset by Income (-) £14,519.00 

 £404,914.50 

Precept (-) £353,354.00 

Shortfall £51,560.50 

 
  
 
Alice Kendall      David Farrow 
Deputy RFO & Assistant Clerk   Town Clerk 
 
27 May 2021 



Wellington Town Council

2021 - 2022 Budget

Income 

Budget

Expenditure 

Budget

One Off 

Expenditure from 

Gen. Reserve

Earmarked 

Reserve

Income only items

Precept £0.00 £0.00 £0.00 £0.00

Bank Interest £582.00 £0.00 £0.00 £0.00

Parish Grants £2,275.00 £0.00 £0.00 £0.00

Rents Various £1,700.00 £0.00 £0.00 £0.00

Total Income only items £4,557.00 £0.00 £0.00 £0.00

Staff costs and expenses

Salaries £0.00 £110,962 £0 £0.00

Staff Training £0.00 £500.00 £0.00 £0.00

CiLCA Training £0.00 £0.00 £1,600.00 £0.00

Staff Travelling £0.00 £200.00 £0.00 £0.00

Staff recruitment £0.00 £1,500.00 £0.00 £0.00

Total of staff costs and expenses £0.00 £113,162.00 £1,600.00 £0.00

Cost of democracy and elections

Mayors Allowance £0.00 £500.00 £0.00 £0.00

Councillors Allowances £0.00 £4,200.00 £0.00 £0.00

Deputy mayor's Allowance £0.00 £200.00 £0.00 £0.00

Members Training £0.00 £500.00 £0.00 £0.00

Members Travelling £0.00 £600.00 £0.00 £0.00

Elections £0.00 £0.00 £0.00 £1,000.00

Hospitality £0.00 £1,000.00 £0.00 £0.00

Total of cost of democracy and elections £0.00 £7,000.00 £0.00 £1,000.00

Administration/Office running costs

Office Rent £0.00 £1,265.00 £0.00 £0.00

Downstairs Office (30 Fore Street) £0.00 £2,000.00 £0.00 £0.00

Office Furniture Replacement £0.00 £0.00 £5,000.00 £0.00

Photocopier £0.00 £950.00 £0.00 £0.00

Electricity £0.00 £1,155.00 £0.00 £0.00

Office Equipment & Furniture £0.00 £250.00 £0.00 £0.00

Insurances £0.00 £2,250.00 £0.00 £0.00

Stationery & postage £0.00 £1,150.00 £0.00 £0.00

Audit Fees £0.00 £1,700.00 £0.00 £0.00

Office Cleaning and maintenance £0.00 £1,821.00 £0.00 £0.00

Hire of Hall £0.00 £480.00 £0.00 £0.00

Total of administration & office running costs £0.00 £13,021.00 £5,000.00 £0.00

Affiliation Fees

SALC £0.00 £1,910.00 £0.00 £0.00

SLCC £0.00 £0.00 £300.00 £0.00

CCS £0.00 £0.00 £100.00 £0.00

Total Affiliation Fees £0.00 £1,910.00 £400.00 £0.00

IT, Website & Internet

Telephone & Broadband £0.00 £1,200.00 £0.00 £0.00

Telephone System £0.00 £2,140.00 £0.00 £0.00

IT Equipment £0.00 £1,200.00 £0.00 £0.00

IT Equipment for New Staff £0.00 £0.00 £1,500.00 £0.00

IT Equipment Upgrades £0.00 £0.00 £2,172.50 £0.00

IT Support & E-mail Hosting £0.00 £4,250.00 £0.00 £0.00

Security Software £0.00 £0.00 £156.00 £0.00

Office 365 Subscription £0.00 £0.00 £1,500.00 £0.00

Parish Online Subscription £0.00 £450.00 £0.00 £0.00

Zoom Subscription £0.00 £120.00 £0.00 £0.00

Scribe Accounting Subscription £0.00 £1,500.00 £0.00 £0.00



Wellington Town Council

2021 - 2022 Budget

Sage Payroll & HR Subscription £0.00 £765.00 £0.00 £0.00

Total IT, Website & Internet £0.00 £11,625.00 £5,328.50 £0.00

Grants

Grants £0.00 £15,000.00 £0.00 £0.00

Service Level Agreement - CAB £0.00 £5,000.00 £0.00 £0.00

Service Level Agreements - RL £0.00 £4,000.00 £0.00 £0.00

Service Level Agreements - WHERE £0.00 £2,000.00 £0.00 £0.00

Service Level Agreements - WCC £0.00 £12,000.00 £0.00 £0.00

Coronavirus £0.00 £10,000.00 £0.00 £0.00

Total of Grants £0.00 £48,000.00 £0.00 £0.00

Grounds Maintenance and Allotments

Allotments £2,112.00 £1,000.00 £0.00 £0.00

Longforth Allotments £0.00 £1,500.00 £0.00 £0.00

Tone Play Area £0.00 £1,000.00 £0.00 £0.00

Footpaths Maintenance £0.00 £500.00 £0.00 £0.00

Total of grounds maintenance & Allotments £2,112.00 £4,000.00 £0.00 £0.00

Environment and Planning

Grass cutting £0.00 £3,740.00 £0.00 £0.00

Weedkilling £0.00 £1,215.00 £0.00 £0.00

Emptying Dog Bins £0.00 £5,000.00 £0.00 £0.00

Provision of benches & Litter/Dog Bins £0.00 £2,500.00 £0.00 £0.00

Planning Administration inc £10,000 for NP £0.00 £12,160.00 £0.00 £0.00

Environmental Improvements £0.00 £20,000.00 £0.00 £0.00

Longforth Road Toilets £0.00 £20,017.00 £0.00 £0.00

Electricity for Street Light £0.00 £400.00 £0.00 £0.00

Total of Environment and Planning £0.00 £65,032.00 £0.00 £0.00

Professional Services

Professional Fees £0.00 £20,000.00 £0.00 £0.00

Total of Professional Services £0.00 £20,000.00 £0.00 £0.00

Christmas

Hire of Lights £0.00 £7,500.00 £0.00 £0.00

Lights Install £0.00 £7,000.00 £0.00 £0.00

Switch on Event £0.00 £17,500.00 £0.00 £0.00

Total Christmas £0.00 £32,000.00 £0.00 £0.00

Community Services

Wellington One £0.00 £11,000.00 £0.00 £0.00

Community Safety £0.00 £1,000.00 £0.00 £0.00

Promotion of Wellington £0.00 £5,000.00 £0.00 £0.00

Community services and Priorities £0.00 £10,000.00 £0.00 £0.00

Health and Wellbeing £0.00 £18,000.00 £0.00 £0.00

Museum Lease £1,000.00 £1,000.00 £0.00 £0.00

Community Warden £0.00 £17,505.00 £0.00 £0.00

Emergency Planning £0.00 £1,000.00 £0.00 £0.00

Other Payments/Misc. £1,000.00 £300.00 £0.00 £0.00

Youth Services £0.00 £26,000.00 £0.00 £0.00

Section 137 Payments £0.00 £550.00 £0.00 £0.00

C.I.L £0.00 £0.00 £0.00 £22,105.00

Total of Community Services £2,000.00 £91,355.00 £0.00 £22,105.00

Expenditure from Earmarked Reserves

Film Festival £0.00 £0.00 £0.00 £8,000.00

Railway Station £0.00 £0.00 £0.00 £15,000.00

Capital Projects £0.00 £0.00 £0.00 £50,000.00

Playing Pitch Strategy £0.00 £0.00 £0.00 £9,000.00

Post Office Provision £0.00 £0.00 £0.00 £2,500.00

Cades Farm Community Hall £0.00 £0.00 £0.00 £7,000.00

Total of Expenditure from Earmarked Reserves £0.00 £0.00 £0.00 £91,500.00

Pop Up Shop (earmarked reserve)

Rent £5,850.00 £0.00 £0.00 £6,000.00

Overheads £0.00 £0.00 £0.00 £3,000.00



Wellington Town Council

2021 - 2022 Budget

Repairs Provision £0.00 £0.00 £0.00 £1,500.00

Total of Pop Up Shop £5,850.00 £0.00 £0.00 £10,500.00

TOTAL £14,519.00 £407,105.00 £12,328.50 £125,105.00




